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to examining Piedmont’s history as well as current 
practices and procedures through an Anti-Racist lens 
to foster an unbiased and inclusive environment that 
is free of discrimination, harassment, and negative 
stereotyping toward any person or group.

The Public Works Director will possess strong 
communication skills in order to confidently make 
presentations to the City Council and the public. The 
Director will provide options and recommendations 
to the City Council, take direction, and implement 
Council policies and plans accordingly. The Director 
will be politically astute and bring proven experience 
working with an elected body. 

This position presents an excellent opportunity to 
join a collaborative, supportive, and professional 
leadership team and organization. As such, the 
new Public Works Director will effectively 
support the mission of other departments, and 
will partner, coordinate, and collaborate across 
the organization. The Director must be hands-on 
and willing to roll up their sleeves to support the 
City Administrator and her team. It is expected 
that the Director will value, empower, coach 

and mentor staff and will be supportive of staff 
development and succession planning.

The new Public Works Director will assess 
current operations and identify opportunities to 
incorporate technology and industry best practices. 
The ideal candidate brings experience in managing 
RFP’s, timelines, contracts, and budgets and is 
conscientious and ethical in dealing with vendors. 

A Bachelor’s degree in business or public 
administration, engineering, economics or a related 
field is required. Either three years of administrative 
or managerial experience, preferably in a municipal 
or similar public setting; or five years of professional 
planning, engineering or related experience, 
including two years in a supervisory or administrative 
capacity is required. Experience with sustainability and 
multi-modal transportation methods is desired.

The Compensation
The current annual salary for the Public Works Director 
is $185,256. The city also offers an outstanding benefits 
package including monthly auto allowance; life, health, 
dental, and vision insurance; and leave time. In addition, 
retirement is through CalPERS 2% @ 60, three-year 
average benefit calculation (Classic). Employees new 
to the CalPERS system, or not eligible for reciprocity, 
will be provided the CalPERS 2% @ 62 plan. The 
city’s contract also provides for credit for unused sick 
leave in accordance with Government Code Section 
20965 of the California Public Employees’ Retirement 
Law. Salary will be negotiable based on experience 
and qualifications.

Another attractive employment benefit is that children 
of full-time city employees are eligible to attend school 
in the Piedmont Unified School District. 

The City of Piedmont is an Equal  
Opportunity Employer.

Search Schedule

The Recruitment Process
Please submit your cover letter and resume 
(including month/year of employment) via 
our website:

Peckham & McKenney
www.peckhamandmckenney.com
Please do not hesitate to contact Bobbi Peckham 
toll-free at (866) 912-1919 if you have any 
questions regarding this position or recruitment 
process.

Filing Deadline: ...........................October 9, 2020
Preliminary Interviews: ..........October 14-19, 2020
Recommendation of Candidates: October 22, 2020
Panel Interview Process: ............November 6, 2020
City Council Interviews 
    of Top 2-3: .............................November 9, 2020

These dates have been confirmed, and it is 
recommended that you plan your calendar  accordingly.
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diverse and representative of the 
Bay Area. The city has a small 
commercial district that primarily 
serves the local community. A 
significant portion of the city 
is located in canyon areas with 
urban/wildland intermix. 

The City of Piedmont is served by the Piedmont 
Unified School District. The district has three 
elementary schools, one middle school, one high 
school, and one alternative high school. On California 
Standards Tests and STAR, the district is among 
the highest-ranking unified school districts in the 
state, and over 95% of the district’s graduates pursue 
a college education. Both the public schools and the 
city government rely primarily on property and voter-
approved parcel taxes for revenue. Sales tax revenue 
from the small commercial district is limited.

To learn more about the City of Piedmont, please visit 
piedmont.ca.gov. 

The Organization
Incorporated for over 113 years, the City of Piedmont 
is a full-service charter city and operates under a City 
Council/Administrator form of government. Five City 
Council members are elected at-large on a nonpartisan 
basis to staggered, four-year terms. Under the City 
Charter, a City Council member may be elected for no 

The Opportunity
With the upcoming December retirement of Chester 
Nakahara after 23 years with the City of Piedmont, 
the past 10 of those years as Public Works Director, 
we invite your interest in joining this outstanding 
organization. The City of Piedmont has an 
exceptional team of public servants that prides itself 
on delivering quality and customer-focused services 
to the community. In fact, the term “concierge 
service” is often used to describe Piedmont’s 
organizational culture. 

The Community
The City of Piedmont is a community of 
approximately 11,500 residents located in the beautiful 
Oakland Hills overlooking the San Francisco Bay. 
Piedmont’s modern history dates back to the 1800’s 
when the community was named “Piedmont,” which 
means “foot of the mountains.” Over the years, 
gardens, bridges, parks, and schools were developed, 
and many artists, writers, and prominent citizens 
made Piedmont their home. Following the 1906 San 
Francisco earthquake, the community of Piedmont 
grew ten-fold in just one year. By 1907, residents voted 
to incorporate as the City of Piedmont, and in 1923 
the city became a charter city. 

Today, residents of Piedmont continue to take 
great pride in their community and enjoy many 
city-sponsored events, such as movies and concerts 
in the park, the annual Martin Luther King Day 
celebration, and the well-known 4th of July Parade. 
Within the city’s 1.7 square-mile-area, there are 
five parks and numerous landscaped areas that offer 
wooded paths, tennis courts, children’s playgrounds, 
playfields, and picnic facilities. Piedmont has a City 
Hall, Community Hall, Veterans’ Memorial Building, 
Recreation Center, Community Pool, and Center for 
the Arts. The City focuses on shared values of respect 
and inclusivity and acknowledges the historical 
racism in the community at large. The Council and 
staff recently committed to examine existing systems 
through an anti-racist lens in an effort to come 
together to strengthen the community in support of 
equity and justice for all.

Located in the East Bay hills of Alameda County, 
Piedmont is encircled by the City of Oakland. 
Specifically, Piedmont’s northwestern border is 
adjacent to Oakland’s Piedmont Avenue commercial 
district, the historic Grand Lake District to the 
southwest, the Rockridge District to the northwest, 
the more rustic Montclair District on its northeastern 
border, and the Crocker Highlands and Glenview 
Districts to the south. 

Piedmont is virtually built out and consists of 
established, quality single-family homes on quiet, 
tree-lined streets with some small multi-family 
housing mixed within. To meet housing needs, most 
new units are accessory dwellings in basements and 
rear yards. The well-maintained homes and excellent 
public services and schools yield a population 
consisting of a mix of long-time residents wanting to 
age-in-place and younger families with school-age 
children. The resulting community is increasingly 

The city’s skilled and professional leadership team 
enjoys a collegial and supportive culture. City 
departments include Administration, Finance, 
Planning & Building, Police, Fire, Recreation, and 
Public Works. The city also operates KCOM-TV, a 
government/educational access television station. The 
city employs 96 full-time employees and has a total 
operating budget of $28.5 million.

The Department
The Department of Public Works has a staff of 
12.5 full-time equivalent positions and a FY 20/21 
operating budget of $3,767,200. The Director of 
Public Works also oversees the budgets for the Sewer 
Fund ($2,216,000), the “Street” Funds ($2,426,500), 
and the Facilities Maintenance Fund ($1,330,000).

The Department is responsible for oversight of all 
infrastructure systems including sanitary and storm 
sewers; coordination of utility company systems; 
street maintenance and improvement; sidewalks, 
street lighting, signage and provisions to promote 
pedestrian and bicycle safety; all public landscaping, 
parks maintenance, and street trees; City facilities 
maintenance, improvements, and janitorial services; 
project management; and contract engineering 
services. The department takes great pride in ensuring 
that the City of Piedmont looks beautiful and its 
infrastructure and facilities run smoothly.

Over the past five years, the city has developed 
conceptual master plans for renovation or replacement 
of several aging facilities including the 56-year-old 
Piedmont Community Pool, the Veterans Memorial 
Building, the Recreation Department Building, 
Linda Beach Park, and Coaches Field. Each of these 
facilities require significant funding to bring them up 
to current codes and standards, as well as to maximize 
their full and efficient use by the community. In 
preliminary reviews, it was also determined that the 
current Police and Fire Department facilities are 
severely deficient affecting current service delivery as 
well as the ability to facilitate essential services during 
and after a disaster. In addition, the Public Works 
Department continues to focus on the finalization 
of a facilities maintenance plan; completion of sewer 
replacement while beginning to address storm drain 
replacement; coordination with the Ped Bike Master 
Plan; and ongoing street and sidewalk repairs.

The Position
First and foremost, the ideal candidate will embrace 
the unique history and qualities of the Piedmont 
community and understand the importance of 
delivering responsive, high-quality customer service 
at all times. Visible, approachable, and accessible 
in the community, the new Public Works Director 
will readily interact with residents, stakeholders, and 
constituent groups. The ideal candidate brings strong 
interpersonal skills, a calm approach, and a can-do 
attitude in navigating resident requests, complaints, 
or challenges. The city is seeking an individual 
with proven community engagement skills and an 
ability to encourage and listen to input from a broad 
range of residents. The organization is committed 

more than two consecutive terms of office. The next 
election is in November 2020 with two Council seats, 
including one incumbent, on the ballot. The ballot also 
includes two bond measures; the first is an increase of 
the City’s transfer tax and the second is authorization 
to sell bonds to completely rebuild the Piedmont 
Community Pool.

The City of Piedmont is served by a variety of skilled 
volunteer commissions and committees appointed by 
the City Council. These include the Budget Advisory 
& Financial Planning, CIP Review, City-School 
Liaison, and Public Safety Committees; Civil Service, 
Park, Planning, and Recreation Commissions; and the 
Police & Fire Pension Board. 

The City Administrator and City Attorney are 
appointed and directed by, and hold office at the 
pleasure of, the Piedmont City Council. All other 
department heads are appointed by the City Council 
upon recommendation of the City Administrator. 

piedmont.ca.gov
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